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Part A

Data of the Institution

1. Name of the Institution

| NTERNATI ONAL CENTRE OF EXCELLENCE I N
ENG NEERI NG AND MANAGEMENT

Name of the head of the Institution

Dr. C. S. Padmawat

Designation Di rector (in-charge)
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02402558103

Mobile no. 9403770201

Registered Email

di rect or @ ceenmabad. com

Alternate Email

cspadmawat @nai | . com

Address Gut No. 4, Opp. Bajaj Auto Main Gate,
Pune Hi ghway, VWaluj M1.D.C

City/Town Aur angabad

State/UT Mahar ashtr a

Pincode

431136




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Rur al

Financial Status private

Name of the IQAC co-ordinator/Director Prof. H L. Jadhav
Phone no/Alternate Phone no. 02402558123

Mobile no. 7020475138

Registered Email

deanacadem cs@ ceenabad. com

Alternate Email

hodet c@ ceemabad. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. i ceenabad. com | QACDocune
nts. php

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. i ceenabad. coml Academ cCal en
der | st Seml9- 20. PDF

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B 2.26 2019 28- Mar - 2019 | 27- Mar-2024
6. Date of Establishment of IQAC 05-Jun- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

I nternational Faculty

16-Jan- 2020 52



https://www.iceemabad.com/IQACDocuments.php
https://www.iceemabad.com/IQACDocuments.php
https://www.iceemabad.com/AcademicCalenderIstSem19-20.PDF
https://www.iceemabad.com/AcademicCalenderIstSem19-20.PDF

Devel opnent Program 2

Ent r epr eneur ship 17- Feb- 2020 84
devel opnment Program 2
I nt ernati onal Conference 28- Feb- 2020 78
on Entrepreneurship, 1

Engi neeri ng, Managenent,
Sci ence and Humaniti es

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

I nternational Conference | CEEMSH — 2K20 was organi zed in February 2020

International Faculty Devel opnment Program “Strategies for smartly infusing
i nnovati on design and anal ytics for transfornming applied research, industry
professional profile” was organi zed in January 2020

Ent r epreneur shi p devel opnent Program was organi zed in February 2020

Onli ne Webi nar was organi zed by | CEEM on “Rei nventing Research (To transform
Acadenician to Consultant) : Role of IPR for REVENUE GENERATI ON —M nd to Mar ket
and Lab to Land” organized in May 2020



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7049_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7049_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7049_Minutes.pdf

Sem nar

on “Creativity in Diversity” was organi zed in Septenber

2019

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Pl anned to conduct National Level

Facul ty Devel opnent Program

Conducted I nternational Level

Devel opnent Program

Facul ty

Pl anned to conduct one conference

Organi sed one International Conference

on February 2020

Pl anned maxi mum research papers to be
publ i shed in National/lnternational
Journal s by Faculty nenbers

Publ i shed Published 14

Nati onal /I nternati onal research papers

Pl anned to attend maxi mum
Event s/ Conf er ences/ Wor kshops/ FDPs to be
attended by Faculty Menbers

Att ended 59
Event s/ Conf er ences/ Wor kshops/ FDPs by
the faculty nenbers

Academ ¢ ot her supportive Activities
pl anned as per the Academ c Cal endar

Conducted all curricular, cocurricular
extra curricular activities as per
schedul ed, inspite of the LockDown

i nposed due to pandem ¢ COVI D19

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
COLLEGE DEVELOPMENT COWM TTEE 02-Jan- 2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 07- Mar - 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 31-Jan- 2020
17. Does the Institution have Management Yes
Information System ?



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/7049_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/7049_Quality.xlsx

If yes, give a brief descripiton and a list of modules Faculty nenbers regularly use L.MS
currently operational (maximum 500 words) such as MyExanp, E.R P eresources,
Tally software (For accounting
purpose). The nodul es that are used by
staff nenbers are as follows 1.
Attendance 2. Tinme Table 3. Syllabus 4.
Learning Resources 5. Notices The above
nmodul es are regularly used by faculty
menbers in their academ cs. For
exanpl e, every faculty nmenber uses ERP
to display the syllabus, teaching plan,
Books and periodicals referred, Case
Studies referred, Journals referred,
etc. They also use this facility to
record attendance of students, update
daily teaching report, share question
banks with students, display notice
related to their academ c activities,
curricular activities, sports
activities, cultural activities, etc
The ERP al so updates teaching staff
with regard to the percentage of
syl | abus covered, probable date of
compl etion of syllabus, planning of
renedi al |ectures, if any.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The 1CEEM Col l ege is affiliated to Dr. BabasahebAnmbedkar Mar at hwada Uni versity,
Aur angabad. The college has to follow syllabus of affiliated university. The
institution ensures effective curriculumdelivery through a well -planned and

docunent ed process Response: |CEEM aimto devel op and depl oy various plans for

effective inplenentation of the curriculumin which first step is taken in the
begi nni ng of academ c year; teaching plans are prepared by the teachers of al
the faculties. |ICEEM provides a positive classroom environnent by making the
cl assroom a pleasant, friendly place; all accept individual differences and
accordingly plan learning activities. Tine tables are prepared for all the
cl asses of the respective prograns. Allocations of lectures of all the subjects
are planned according to Dr. BAMJ Aurangabad rul es and regul ations. Al the
teachers follow teaching schedule as per the tine table. The teaching faculty
updat e thensel ves by attending refresher courses, orientation prograns and
wor kshops, conferences, FDP, sem nars organi zed by various coll eges & UGC HRD
centers of Universities which help themfor inplenentation of their subject
delivery & curriculumnore effectively . Al the teachers use various teaching
met hodol ogy |ike taking students for field visit for denonstration of
particul ar concept, showi ng current research work through power point
presentations, giving task offending out the problens and sol utions of the
problens in the practical works, etc. to make | earning process nore effective
Al'l teacher arrange regularly study tours, practical sessions to enhance
students’ fundanental concepts and know edge of the respective subjects. | CEEM
arranges extra classes for the slow | earner students for better understanding
of subjects. The coll ege always support and organi ze study tour, guest |ecture,




group di scussi on,
financi al

necessary infrastructural
advance Educati onal

access to NPTEL website.
i ndustries for

cl ass, support overall

room HOD is the overall

faculty nenbers,
takes the feedback from

practi cal

Sof tware and materi al
library and e-library facility,
participate in group discussions,

institution and industry. Academ c |n-charge,

system He also nonitors the delivery of course;
corrective neasures whenever and wherever necessary. FDPs areconducted for the
when a new course is introduced in thecurriculum College
faculty and ot herstakehol ders regarding

session and i ndustri al

the curriculumnore effectively. Departnments use nodern teaching aids,
devices for effective delivery of curriculum The institute provides all

visit etc.
assi stance and transportation facilities for students to understand

by providing

I CT

facilities to teaching staff such as Language | ab,

such as CD s,

broadband internet connectivity. Students
debates and sem nars which helps themin

their routine teaching of curriculum Faculty nmenbers and students have got the

ref erence books in the

The institute al so encourages getting MOU with the

better training in core fields and bridging the gap between
nmoni tors the syllabus coverage in
conduction of teaching | earning process in the class

in charge of proper functioning of the acadenic

st udent s,

curriculum After collection qualitative andquantitative assessnent
feedbacks are generated to take thenecessary action regardi ng respective

achi eve outcones and desi gn

report of

i ssues. Col | ege al ways supports andnotivates research oriented projects from
student and faculties which willcontribute to the social & national
devel opnent .
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NA NA 01/ 08/ 2019 90 Enpl oyabi | Enpl oyabi |
ity ity
Enhancenent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BE Civil Engineering 24/ 07/ 2019
BE Conput er Sci ence and 07/ 06/ 2019
Engi neeri ng
VBA VBA 31/ 07/ 2019
BE El ectronics & Tel ecomm 04/ 07/ 2019
Engi neeri ng
BE Mechani cal Engi neering 01/ 06/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

Tel econmuni cat i on
Engi neeri ng

CBCS CBCS/Elective Course System
BE Civil Engineering 24/ 07/ 2019
BE El ectroni cs and 24/ 07/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/7049_Program_introduced_1603434760.xlsx

BE Conput er Sci ence and 07/ 06/ 2019
Engi neeri ng

BE Mechani cal Engi neering 01/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 43 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Conmmuni cati on Skill 01/ 06/ 2019 182
Envi ronnent al 01/ 06/ 2019 172
Engi neeri ng
Envi ronnent Managenent 01/ 06/ 2019 45
I ndi an Et hos Val ues 01/ 06/ 2019 45
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

BE El ectronics & 17
Tel econmuni cati on
Engi neeri ng

BE Mechani cal Engi neering 43

BE G vil Engineering 26

VBA VBA 33
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is essential in teaching and | earning process. It helps the teacher to
under st andhow t he subj ect can be taught for better understandi ng of students.
This isan inportant process where teacher can inprove his/her teaching skil
orprocess that will ultinmately benefit the student. The feedback from
differentstake holders, help the institute to understand the need of society
what ot herstakehol ders expect fromthe institute. Wth this objective, college
hasdevel oped followi ng feedback systens and all feedbacks are eval uated

onanal ogue scale from5 to li.e. fromexcellent, very good, good,fair andpoor.



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/7049_Value_added_courses_1630055747.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7049_Projects_undertaken_1630393084.xlsx

anal ysi s,

Feedback:

I'ibrary,

t eachi ng staff/ Departnent

from students.
satisfaction feedback is taken.
conduction of exans,
During alum na neet al umi

consi dering all
andfacilities provided by coll ege.
i n HODmeet i ng,
appropri ateaction.

7. Parent

is taken twi ce in ayear
college collects it once in a year toget the information
of student’s satisfaction related facilities provided. 3.Exit
feedback is taken once in a year fromfinal
satisfaction during graduation 4. Hostellers:
student who stays in hostel
This is given by existing faculty aboutdepartnent once in a year.
Feedback: This feedback is taken w thacadeni c feedback about
Feedback: During every parents neet,
8. Exami nation Feedback: After
this feedback istaken from exam ners.
gi ves satisfaction feedback/suggestions.
Duri ng Academi cvarious activities is organi zed,
feedback is taken from students/staff/Del egates regardi ng resource person’s
interaction/use fullness of activity.
activity feedback istaken from Resource person for the facilities /suggestions
provi ded them Theconprehensive feedback fornmats are generated by | QAC,

t heaspects of teaching and | earning including infrastructure,
The report of feedback is discussed

regardi ng hostelfacilities.

11.

year students for

These feedbacks are collected from stakehol ders by | QAC and anal yzed. After
conprehensive reports are generated and are inforned to concern
head/ exam nation in charge for theirinprovenent. 1.
Academ ¢ Feedback: The main objective of this is to getfeedback of teaching

| earni ng process fromstudents. |t
sati sfacti on Feedback:

2. Students

Feedback: This
overal |

i staken once in a year froma

Feedback from Resource person:

| QAC neeting and col | ege devel opnent commttee for

5. Faculty Feedback:

6. Library

library facilities
parents’
snoot h
9. Al um na Feedback:

10. Cuest

for every activity

Af ter

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BE El ectronics 30 3 3
and Tel ecomuni
cation
Engi neeri ng
BE Conput er 45 16 16
Sci ence and
Engi neeri ng
BE G vil 30 3 3
Engi neeri ng
BE Mechani cal 90 7 7
Engi neeri ng
VBA VBA 45 45 45
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution
(UG)

in the institution
(PG)

available in the
institution
teaching only UG
courses

available in the
institution
teaching only PG
courses

teaching both UG
and PG courses



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7049_Demand_ratio_1630059322.xlsx

2019 29 45 52 9 NiTl

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
45 45 30 12 2 30

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college has adopted Student Mentoring System enables bridging gap between the Teachers and Students
as well as, it treats students as a ward. The feeling of parent is provided by every mentor to his/her mentee who
tries to share his/her all kinds of problems including person, family issues and mentor tries to resolve it. This
creates a better environment in the college, where students can approach teachers for both educational and
personal guidance. Motivation, Awareness and support to students for competitive examinations for higher
studies/ Post Graduation or Civil Services examination like GATE, GRE, CAT,TOFEL and IQAC other Govt.
PSUs examinations are provided by mentor. Motivation, Awareness and support for entrepreneurship with proper
Advice and support for improvement in the academic performance are given to them. Ongoing process: Regular
meetings are held between mentor and Students. The record/report is maintained for each student with keeping
secrecy. This has both personal and academic data. Mentees are allowed to approach the mentor for both
academic personal problems. Personalized/individual professional /career advice is given to the each student.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

29 10 1:3

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

52

52

Nill

4

3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,

Designation

Name of the award,
fellowship, received from
Government or recognized

international level bodies
2019 Dr. C. S. Padmavat Di rector (in- Appriciation
char ge) Awar d From MASSI AS
Advant age
Mahar ashtra Expo

Aur angabad

2019 Pr of . Rohi t Assi st ant Gol d Per f or mance

K. Pai t hane Pr of essor Award received from

Quality Circle
Forum of India on
date 24/08/ 2019

File

Vi ew



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7049_ict_tools_1630059440.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7049_e_resource_1630059444.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/7049_Honours_recieved_1630059774.xlsx

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

VBA 251610110 2019- 20 22/ 04/ 2020 31/ 10/ 2020

BE 251619110 2019- 20 27/ 05/ 2020 31/ 10/ 2020

BE 251661210 2019- 20 27/ 05/ 2020 31/ 10/ 2020

BE 251624210 2019- 20 27/ 05/ 2020 31/ 10/ 2020

BE 251637210 2019- 20 27/ 05/ 2020 31/ 10/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

exam nati on.

from 2013 - 14 onwards.

t he answer

t he students for

files which allows for

Response: The college is affiliated to Dr.
eval uati on process dinned by the university. The exam nation/eval uation refornms
are at two levels as enunerated below. A) University Exam nation/Eval uati on:
The university has initiated various reforns in the |ast few years as nenti oned
below. 1. The university has inplenented 80:20 pattern for the B.E. program
2. There are 20 Marks for which is taken at the coll ege
level. 3. The affiliating university has introduced new bar-codi ng system for

papers for inproving the confidentiality and the quality of

This has markedly reduced the result declaration tinme. 4. The

affiliating university provides the photocopi es of answer papers on demand to

redressing their grievances in the exam nation to maintain

transparency. 5. The affiliating university has further

of grading for

(I'nternal) Exans/Eval uati on:
at coll ege |evel

exam nations |ike GATE, JRE etc.
solving different problens of students.
assi gnnents and question banks are given and evaluated to have a check on

out cones.

5. Teacher

BAMU, Aurangabad and it follows the

i ntroduced CGPA system
BE program fromthe acadenic year — 2016-17. B) Col |l ege

Internal exam nation reforns are inplenmented

2. Frequent orals,

according to the guidelines of affiliating University. Few
exanpl es which have positively inpacted the exanmi nation systemare: 1.
Conti nuous Assessnent and eval uation system of journals,
enabl es nonitoring student’s perfornmance.
and witten evaluation are incorporated into the Practi cal
conti nuous eval uati on.

t heory and practi cal
daily practi cal
record books and

Internal theory subject class

test question papers have been framed as per the University question paper
pattern this enables the students to get acquainted at formative stage which
has resulted in better

4. Training and practice of Aptitude test,

periodi ¢ student performnmance.

intelligent test of students is helping themfor getting success in conpetitive
guardi an nmethod is inplenented for
6. Frequent class tests are conducted

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

Exam nati on.

techni cal events,
sports activities,

teacher’ s day,

Response: The col | ege prepares the academ ¢ cal endar to the conduct Interna
The academ c cal endar is prepared by | QAC. This cal endar is
prepared with the help of calendar of affiliating university. The academ c
cal endar displays tentative dates of al
exam nation |ike conmmencenent of academic term internal exam nations
schedul es, university exam nations extracurricular activities |ike departnental
engi neer’ s day and annual
wi nter and summer vacations,

academ c activities including internal

soci al gat heri ng,

start conpletion of academ c



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7049_Evaluation_1630059985.xlsx

termetc. The execution of all activities listed in the academ c cal endar is
done according to academ ¢ calendar and its execution is nonitored by the | QAC
The Current year acadenmi c and university calendar is attached as additional
information. Internal Evaluation: Internal evaluation is nmade through interna
project nonitoring/reviews, Mck tests, C ass Tests, |Inprovenent Tests,
Internal Viva's and Internal Conpetitions. The foll ow ng paraneters are
considered in internal evaluation: 1. Participating and organi zi ng vari ous
events |i ke sem nars, paper presentation contests and Technical project
conpetitions for e.g. “NIRVMAAN' project conpetition. 2. Active participation in
various inter-college events and national |evel contests. e.g. 1. “My Dream
Aur angabad” conpetition organi zed by Minici pal Corporation Aurangabad, G Z
event, Aavishkar, etc. 1. On-line and practical/oral exam nations 2. Interna
Class tests performance 3. Assignnments and Practical Journals w th continuous
assessnents. 4. Participation of students in Industrial on sight visits for
e.g. Visit to I NFOSYS, Manufacturing Industries, Akashwani, BSNL, RUSA, DDUK
Bhandardara Dam Field visits to Construction sights, etc . 1. Involvenent of
students in Mni projects/Myjor Projects for e.g. 2. Mbile application
devel opnment of “Ajanta Ellora International Festival”. 3. Generation of
El ectricity through exhaust fan. 4. Smart Class room Smart Bi ke 5. Sugarcane
cutting machine 2. Involvenent of students in Social activities through NSS
such as: 1. Ceaning nearby |local areas under “C ean India Programme” 2. Wnen
enpower ment program under “Beti Bachao, Beti Padhao” 3. Traffic rul es awareness
Hel met rally 4. Participation of Student in various training and Pl acenent
programe. 5. Through the I nplenentation of Teacher CGuardi an Schene for getting
reviews fromstudents. 6. Tinely display of information of class test marks and
other activities on notice board. 7. Wekly Director and HOD neeting for
Academ ¢ review through the nonthly subm ssion of Defaulter and syl | abus
status. The follow ng assessnents are made: 1. Perfornmance in the University
exam nations 2. Performance in the internal exam nations 3. I|nvolvenent in co-
curricular extra-curricular activities 4. Live real tine projects done by
students 5. Performance in various conpetitive exans 6. Placenent records
Positive Inpact of Various activities: 1. Effective teaching | earning process
has resulted in maintaining a high passing percentage consistently froml ast
three acadenmic years. 2. Students are getting placed in reputed organi zati ons
i ncreasing the placenment records of institution. 3. Expert talks and internship
prograns have inproved the know edge and confidence of students. 4.
Participation in various social and cultural activities have inproved soci al
awar eness and hel ped the students for devel oping their personality.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. i ceenabad. coml Criteria02/ CO s%00of %20Col | ege. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
251610110 BE VBA 33 33 100
251619110 BE G vil 24 24 100
Engi neeri ng
251661210 BE Mechani cal 27 27 100
Engi neeri ng



https://www.iceemabad.com/Criteria02/CO's%20of%20College.pdf

251624210 BE Conmput er 8 8 100
Sci ence and
Engi neeri ng

251637210 BE 15 15 100
El ectronics
and Tel ecomm
uni cation
Engi neeri ng

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. i ceenabad. coml ss5201920. PDF

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
| ndustry 365 Gz 4.1 4.1
sponsor ed
Proj ects
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Rei nventi ng Research- |PR Col | ege Level 15/ 05/ 2020
| ncubation centre for
revenue generation

“ Boot canp on |OT” ETC CSE 18/ 10/ 2019

“ Scope of IOT in ETC CSE 18/ 10/ 2019
startups Entrepreneurship

Enmerging trends in ETC CSE 04/ 12/ 2019

Machi ne | earning
Artificial Intelligence

Qpportunities in Electric Col | ege Level 27/ 09/ 2019
Vehi cl e
Current Industry VBA 11/11/ 2019

Expectati ons from
graduat es and post
gr aduat es

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
3 D Coggl e | CEEM MASSSI A 12/ 01/ 2020 Best
I nnovati on

Awar d



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7049_Pass_percentage_1630392844.xlsx
https://www.iceemabad.com/sss201920.PDF
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/7049_Research_Fund_1630056922.xlsx

View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
| CEEM Il CE at Om Sai Foot wear Manuf act ur 22/ 05/ 2020
| CEEM Engi neeri ng Sanitizer i ng
St and organi zati on
| CEEM Il CE at Ayur Food Oiental Manuf act ur 16/ 06/ 2020
| CEEM I ndustry Cashew i ng
cutting organi zati on
nmachi ne
| CEEM Il CE at | CEEM Aut ormati c Manuf act ur 12/ 08/ 2020
| CEEM Hand i ng
Sanitizer
| CEEM Il CE at | CEEM Asm ta Manuf act ur 12/ 03/ 2020
| CEEM Ent erpri ses i ng
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NA

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal VBA 1 6.8

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
VBA 4
CSE 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NA NA NA Nill 0 NA Nill
View File



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/7049_Awards_won_1630057041.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/7049_Incubation_centres_1630057261.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7049_journals_notified_on_UGC_1630057344.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/7049_Books_and_Chapters_1630057378.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7049_Bibliometrics_1630395766.xlsx

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NA NA NA Nill Nill Nill NA
View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

At t ended/ Semi 6 27 7 37
nar s/ Wor kshops

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Bl ood Donati on NSS 1 20
Canmp on 24/09/2019
Ganesh Vi sarjan NSS 1 15
on 12/09/2019
Cl eanliness Drive NSS 1 30
on 14/08/19
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
NA NA NA Nill
ViewFile

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students

cyl/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at NSS Cl eanl i ness 1 30
Drive in

col | ege canpus

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Facul ty Exchange Prof. H L. Sel f Funded 01
Jadhav



https://assessmentonline.naac.gov.in/public/Postacc/Index/7049_Index_1630395386.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/7049_Faculty_participation_1630057458.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/7049_Extension_1630057486.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/7049_Awards_for_extension_1630395397.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7049_Students_in_extension_1630392068.xlsx

Facul ty Exchange

Prof. H L.
Jadhav

Sel f funded

01

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
[research lab
with contact
details
| PR Wt skeeper 26/ 02/ 2019 31/ 12/ 2020 100
rel at ed rel at ed I nCor poratio
services services n, Pune
Enpl oynent Trai ni ng Br ai nberg 04/ 01/ 2019 04/ 01/ 2020 300
rel at ed and Know edge
training Devel opnent services
of students LLP, Pune
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
SYCET Col | ege 12/ 02/ 2020 For Joi nt 37
I ndustrial Project
Nut an 17/ 01/ 2020 academ c and 100
Mahavi dyal aya Sel u research pronotion
SST Col | ege 25/ 11/ 2019 Academ ¢ and 80
U hasnagar pr of essi onal
devel opnent
S. M Dnyandeo 27/ 03/ 2020 Academ i c 20
Mohekar
Mahavi dyal aya,
Kal anmb
Mlind Arts 17/ 03/ 2020 Academ c 80
Col | ege
Dr. Babasaheb 19/ 02/ 2021 Academ c 85
Arts and Commerce
Col | ege, Aurangabad
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

17.91



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/7049_Collab_activities_1630057591.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/7049_Linkages_1630057748.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/7049_MoU_1630392299.xlsx

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Classroons with W-Fi OR LAN Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
DEL- PLUS Ful |y 2 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 11169 3601380 431 45901 11600 3647281
Books
435 6200 Nill Nill 435 6200
Ref erence
Books
e- Books 135000 Nill 135000 Nill 270000 Ni |l
Journal s 36 13570 Nill Nill 36 13570
e- 450000 Nill 450000 Nill 900000 Nill
Journal s
Di gital 35 Nill 35 Nill 70 Nill
Dat abase
CD & 15 Nill Nill Nill 15 Ni |l
Vi deo
Li brary Nill Nill Nill 1 Nill
Aut omat i on
Weedi ng Nill Nill Nill Nill Nill Ni Il
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

NA

NA

NA

Ni |l



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/7049_augmentation_details_1603876378.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/7049_Library_1630130377.xlsx

View File

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 270 8 40 1 0 0 0 40 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 270 8 40 1 0 0 0 40 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

60 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NA Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
5 202602 5 18161

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The col |l ege has appoi nted several personnel for maintaining the
infrastructure by way of building maintenance, transport, furniture and
generator operator in case of the power shuts down. Separate Conpl ai nt

regi sters were maintained for various services |like electrical, plunbing,
housekeepi ng etc. The people, who work here on nmmi ntenance of the college, wll
report regularly about the breakage of instrunments and devices to the higher
authority. W have one staff menber for each departnent of Electrical Wrks and
Cvil Wrks. W also have five persons for Transport, two persons for Conputer
Servicing and fifteen persons for House Keeping, Mintenance of sensitive
equi prent, Power and Water supply, etc. W have one CGenerator for constant
Power Supply 67 KVA, one RO plant for constant Water Supply 2000 LPH and three
UPS for Conputers Back-Up 20 KVA, 200 KVA and 7 KVA with a Lift for 6 Persons.
For Conputer Laboratories (Utilization and Mai ntenance) Students and faculty
menbers are provided separate login credentials to access the internet. Access
tointernet is provided in the |ab even after college working hours. Preventive
mai nt enance and breakdown mai nt enance procedure is followed so as to ensure
maxi mum avail ability of the systens in the lab. Installation of antivirus and
firewal |l ensure that the software and systemis secured. Weekly status check on
the hardware and software condition of the machines is undertaken and the same
is noted in a register. This ensures that the problemis identified and
rectified at an early stage itself. Breakdown nmai ntenance wherein the system
fails due to SMPS problem or boot failure is recorded in a register. If the



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/7049_e-content_by_teachers_1630395722.xlsx

problemis mnor, the technical support staff of the lab will rectify it. For
maj or failures, support fromvendor is taken. Periodic nmaintenance is done by
regul ar cleaning of the |ab spaces, software updates and antivirus updates.
Mai nt enance of Electrical and El ectroni c Equi pment’s:- Regul ar checkup of
equi pment is carried out at the end of every senester. Breakdown register is
mai ntained in the |aboratories. As per the requirenment mnor repairs are
carried out by the lab assistant of faculty nmenber. Maintenance of conputers is
taken care by I T and COVWUTER departnent. Major repairs are outsourced by
followi ng the procedure of the institute. The faulty trainer kits are serviced
by service engi neers of specified conpanies. The neasuring instrunents are
calibrated regularly by standards conpanies. Stock verification is done at the
end of every year by the staff nmenbers from other departnment and the report is
submitted to the Director.

https://www.iceemabad.com/Criteria04/4.4.2. PDF

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Schol arshi p as 342 4793989
frominstitution per nerit

Fi nanci al Support
from G her Sources

a) Nati onal Schenes as per 424 13734330
Gover nnent nor s

b) I nternati onal No Schene Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Mantra to prepare 30/ 05/ 2020 110 Connect India I AS
for competitive Acadeny nillers
examns
Expert Lecture on 22/ 07/ 2019 18 REDx Cl ub USA
I dentifying
Projects around us
Car eer Cui dance 26/ 09/ 2019 30 Chai t anya
on oppourtunities Bhandar e, Chanber
i n JAPAN of Commerce Japan
CGuest | ecture of 25/ 09/ 2019 30 BMC El ectropl ast
ETAP Sof t war e
Psychonetric 23/ 09/ 2019 84 Brai nberg Trait
assessnent for Fit
career strengths
Attening a zero 17/ 05/ 2020 90 Prof. Vinay
state of Chidri, Aurangabad
m nd(Onl i ne
webi nar)
Renedi al coachi ng 25/ 11/ 2019 30 | CEEM



https://www.iceemabad.com/Criteria04/4.4.2.PDF
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7049_Scholarships_1629973922.xlsx

Per sonal
Counsel | i ng- Teacher
Guardi an schene

01/ 05/ 2019 47

| CEEM

Enpl oyability 01/ 08/ 2019 47 Mahi ndra Pride
Enhancenent Program School / Naandi
Foundat i on
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill NA Ni I Nill Nill Ni Il
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nil I Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
BLG 16 4 Sanveo 2 Nil |
Logi stics I ndi a
Aur angabad Aur angabad
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 2 BE Mechani cal | CEEM VBA
Col | ege
2019 1 BE Mechani cal CGovt VE
Col | ege of Producti on
Engi neeri ng
Aur angabad
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7049_Development_Schemes_1629974552.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/7049_Guidance_1629974745.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/7049_Placement_1629974802.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/7049_Progression_1629974934.xlsx

GATE

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports - 16 Institute |evel 292
Cul tural Activities - Institute |evel 158
10

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 NA Ni Il Ni Il Ni Il OOO0O0ONA NA
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Response: As per the provisions set under section 40(2)(b) of Mharashtra
Uni versity Act 1994, There is establishnment of student council at every year.
Students Council (Academ ¢ Year 2019-20) The purpose of the Students Counci

(SC) is to provide prograns, activities and services which serve the co-

curricular, cultural, social, recreational and educational interest of students
at the University and Col |l eges. The SC seeks to contribute to the devel opnent
of students’ |eadership skills and experience, program planning and
devel oprment, vol unteering, and fiscal managenment. Students Council neans the
Students Council established under section 99 of the Maharashtra Public
Universities Act, 2016 (Mah Act ? VI of 2017). The act was passed on Thursday
08-12-2016 with a viewto inprove quality of higher education. The act has a
nunber of innovative sections for the betternent of students, teachers,
coll eges and Universities. Section 99 of the act provides for the formation of
st udent union or associated student body, which distinctively called as
Students Council. There shall be a University Students Council and a Col | ege
Students Council for each affiliated college to | ook after the welfare of the
students and to pronote and co-ordinate the extra-curricular activities of
di fferent students associations for better corporate life. It is specifically
noted in the act that the Councils shall not engage in political activities.
This chartered student council shall be authorized by University to receive and
di spense students’ The Students’ Council (SC) is the representative body of the
entire student conmunity of the International Centre of Excellence in
Engi neeri ng managenent (1 CEEM, Aurangabad. | CEEM Student Council’s mssion is
to encourage and pronote the val ues that represent good character in al
students and build responsible |eaders within student’s community. Toget her
with | CEEM Facul ty, Staff and Alummi and University support, we seek to inspire
vi sions and actions for a nore ethical and just world through exchange of ideas
and information. Sr no Nane of the post Name of the students 1 President

Swapni| Chane 2 General secretary Vikas Rathore 3 Sports Secretary Shubham
Vi shwakarma 4 Reservation Representative Akash Tupe 5 Cultural Representative

Ni dhi Jogad 6 Gents Representative (Hostel) Jayraj Palnate 7 Ladies
Representative (Col |l ege) Bhakti Gai kwad 8 NSS Representative Nitesh Sillode
Fundi ng There is no special funding from governnent bodies. The institute and



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/7049_Qualifying_1629974954.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/7049_Activities_Organised_1629974980.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/7049_awards_in_activities_1603178808.xlsx

council bear the responsibility of all expenses. Activities The Students’
Counci| organizes many activities through its representatives viz. ¢ Annual
Social Gathering « Expert Talks ¢ Social Activities ¢ Technical Events e
Wor kshops ¢ Sports ¢« NSS Activities

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi Association of ICEEMi.e. “AAl"is registered with the Registrar of
Societies. Training Placenent cell in coordination with the departnents

organi zes alummi neet every year for interacting with the alumus. Al umi neet

i nvol ves dinner for the alumus different singing and danci ng events where in
alumi participate and share their testinonials. Also, regular neeting of
chapter are called to review the activities of the current year and plan the
activities for the forthcom ng year. AAl Facebook page, departnental what’s app
groups, nail ids, etc. are available to connect with the alumi and conduct
face to face alumi interaction prograns. AAl contributes to ICEEMin various
ways |ike, 1.Alumi interact with the respective HODs and give theminfornmation
regarding current trends and practices in the industries in which they work, so
that suitable inprovenents in the infrastructure facilities can be nmade in the
institution. 2. Alumi interact with the students so as to nmake them aware of
the current industry scenario and guide themin preparing for canpus
interviews. 3. G aduates/post graduates who have passed out of the institution
and are placed in conpanies, guide and help their immediate juniors to undergo
the recruitnment process with confidence. 4. Alummi visits institute to interact
with the students to discuss different technical issues, providing guidance
regardi ng hi gher studies, conpetitive exans, entrepreneurship and placenents.

5. Alummi help in arranging seminars in key areas. 6. Alummi hel ps the
departnent to identify the industries for students to undergo in plant

training. 7. Alumi arrange for visit to the industry where they are enpl oyed.
8. They pronpte the institute in their vicinity of industry and |iving area
resulting in increase in the rapport of institute with industries and increase
in admssion. 9. MBA (HR) Alumi helps in the recruitnent process of students,
either MBA or Engineering by giving opportunity to appear for interviews in
conmpani es where they are enployed. 10. The alumi who are into entrepreneurship
or business, recruits the students of final year for their conpany. AAl also
arranges different conpetitions for the junior students such as 1. CAD
conmpetition. 2. Essay conpetition. 3. OQher technical conpletions. Were in
some conpetitions faculty menbers can al so participate. This helps in up
scaling the skill of students and bringing out their hidden talents. The

wi nners of these conpetitions are felicitated at annual gathering or at the end
of conpetitions. Alumi is also invited for the annual gathering so as to enjoy
function and recall the nonents of their student life. They give Feedback on
program out cones to enhance teaching/learning process of the parent departnent
so as to inprove quality of institute. The alumi association is not too old
and doesn’t have huge nunbers but they are growi ng day by day and hel ping the
institute to nake students ready for the outside world.

5.4.2 — No. of enrolled Alumni:

257

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1




CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

| CEEM f ocuses keenly on decentralization by intending equal opportunity to
participate in the functioning of the Institution. The managenent conprises of
managenent comrittee, college governing council and each comittee has been
provided with specific functions cater to the needs of institution for the
ongoi ng progress and devel opnment of the Institution. 1. Director Level Director
is the nmenber secretary of the governing body and chairperson of the | QAC. The
Director in consultation with the Teachers of different conmittees for planning
and inplenmentation of different academ c, student adm nistration and rel ated
policies. Following comittees are constituted in accordance to governnent
guidelines: ? Internal Quality Assurance Cell (I1QAC) ? Library Managenent
Committee ? NSS Activities Students Welfare Conmittee ? Adm ssion commttee ?
WnensG evience cell ? Anti-Ragging Committee ? Accredition and Affilitiation
Conmittee ? Website Devel opnent conmittee ? Alumi Association ? Students
Grievance Redressal Commttee ? SC/SC cell ? College Students Mnitoring
Committee ? Sports Commttee ? Student Council 2. Faculty Level Faculty menbers
are given representation in various conmttees/cells and allowed to conduct
various prograns to showase their abilities. They are encouraged to devel op
| eadership skills by being in charge of various acadenm c, co-curricular, and
extracurricular activities. Following are the different sub-conmttees which
were nonminated by Director in academ ¢ year 2019-20 ? Training and Pl acenent
and Cell ? Discipline comrttee ? College Infrastructure Cleanliness, Grls
Common Room , Wat er Supply nai ntenance cell ? SC/ ST Equal Opportunity Committee
? Teacher- GQuardi ans under Teacher Guardian Cell ? Examination (University
Col l ege Level)Committee. 3. Students Level:- For the devel opnent of students,
various cells and clubs are established at college level. Students are
enpowered to play inportant role in different activities. General Secretary ?
Cultural Secretary ? Sports secretary ? Ladies Representative ? Presidents and
Counci | nmenbers of departnental students Associations ? Canteen nai ntenance
secretary ? Departnmental association ? Discipline Commttee nmenber
PARTI Cl PATI VE MANAGEMENT The institute pronotes a culture of participative
managenment by involving the staff and students in various activities. Al
decisions of the institution are governed by managenment of facts, information
and objectives. Both students and faculties allowed to express thensel ves of
any suggestions to inprove the excellence in any aspect of the Institute.
STRATEGQ C LEVEL The Director, academnic co-coordi nator and staff nenbers are
i nvolved in defining the policies and procedures, fram ng guidelines and rules
regul ati ons pertaining to adni ssion, placenent, discipline, grievance,
counseling, training developnment, and library services etc., and effectively
i npl ementing the sanme to ensure snooth and systematic functioning of the
institute. Qutcone: Thus, the institute encourages teachers, students, parents,
corporate resource persons, enployers, alumi, staff, class coordinators and
class representatives to share their ideas, opinions, suggestions through
proper channels i.e. through parent-teacher neet, alummi neet, class teachers’
neetings, student feedback system and through other various conmittee
meetings. The inputs received fromvarious stakeholders of the institute are
reviewed and those which are in line with our institute’s Vision and M ssion
Statenments are considered for decision naking

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment




6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

1. The adm ssions of the students are
foll owed as per rules and regul ati on
based on the Al CTE/ DTE norns. 2.
Admi ssi on Committee works under the
gui dance of 1 QAC and forns for the
Frame work of adm ssion process. It
franmes commttee for the admi ssion in
the month of May every year committee
i nvolves the Director, H O D, Faculty
menbers. 3. This Committee decides
about adm ssion process, fees structure
(concessi ons) based on Merits of
student for admi ssion, orientation
programeetc. 4. Committees from each
departnent are framed to councils the
students regarding their prograns or
course. 5. Counselling isalso done

regardi ng different prograns.

I ndustry Interaction / Coll aboration

The col |l ege has establishedMoUs with
reputed core industries to enhance
I ndustry-Institute Interaction
activities like industrial

visits, in-
hand traini ngs, val ue added courses,
guest lecturer etc., for the

pr of essi onal devel opnent of students

and faculties

Human Resource Managenent

1. The Institute appoints adequate
nunber of qualified faculty through the
procedure of open advertisenment and
interview by internal expert committee
2. Under the guidance of 1 QAC, the
Institute organi zes various FDP
prograns for both teaching and non-
teaching staff nenbers for upgrading
their skills in the [ atest technol ogy.
3. Medical leave provision is given to
the faculty and staff nenbers based on
the request. 4. On duty is provided for
pursui ng hi gher studies, attending FDP
courses, sem nars, conferences,
wor kshops, exam duties. 5. The faculty
and staff nmenbers are entitled to avai
sumrer and wi nter vacations, casua
| eave and conpensation | eave

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

1. Library is well equipped with
ref erence books, textbooks, journals,
peri odi cal s and newspapers etc. 2. The

Li brary housekeepi ng operations are
automated through_ Li brary
Software. 3. The Library has
subscription to N-LI ST by UGC -
| NFLI BNET, through which teachers
Research Students can access downl oad
many E-resources in respective subject.




4. Al computers are connected with
access to internet and a total 5
classroons are with LCD facilities
wi fi/LAN facilities.. 5. There are 2
Smart C assroons equi pped with state of
art software and digital boards.

Research and Devel opnent

1. The Innovation and | ncubation Cel
is established with an objective of
pronoting research by students and the
faculty menbers. 2. The Shri Bhuj angrao
Kul karni I ncubation Cell is established
wi th an objective of pronpting research
by students and the faculty nenbers. 3.
Faculty nmenbers and students are
nmotivated to publish their research
papers in reputed national and
i nternational journals/conferences.

Exam nati on and Eval uati on

1. Examination comm ttee conducts
nmeeting twice in the year prior to
Uni versity Examination in order to

ensure snoot h conducti on of
exam nation. 2. Committee al so takes in
to account to reduce nal practices and
framed certain rules keeping in the
view of regulation laid down by Dr.
BBAMU. So far as committee has worked
quite nicely to bring down nal practices
and conduct exam nation very
systematically. 3. Internal marks are
all otted based on the assessnent test
mar ks and the student’s attendance
Percent age. Theory and practi cal
exam nati ons consists of two conponents
Nanel y, External evaluation for 80
mar ks and internal evaluation for 20
mar ks.

Teachi ng and Learni ng

1. The prine responsibility of |QAC
is to plan and supervise various
activities which are necessary to
i ncrease quality of education in
coll ege. 2. Faculty Devel opnent program
(FDP), Student Centric Method as well
as I nnovative Teachi ng net hodol ogi es
are used to devel ops overall strength
of student as well as staff. 3. Under
t he gui dance of | QAC, each depart nent
is pronoting the quality enhancenent
activities in academ cs through
arrangi ng Wrkshop, Conference and
Sem nar on different subject. 4. The
i nternal and continuous assessnent is
done as per guidelines issues by the
Dr. BAMU. 5. Academ ¢ and Research
conmi ttee devel ops, designs acadenic
cal endar every year.

Curricul um Devel opnent

1. The college has ARC comm ttee for




proper execution and check for
curriculum 2. College has five
prograns which is affiliated to Dr.
BAMUJ and follow their curriculum 3.
The conmittee al so ensures well planned
educati onal devel opment under | QAC
pronmotion for Co-curricular and various
academ c initiatives. 4. The |1 QAC
ensures snooth functioning of
curriculum The managenent has active
and lead role for inplenmentation of
feedback as well as proper action is
taken after feedback anal ysis. The
online as well as manual feedbacks are
taken from students and parents.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

Wth the aimto produce i medi ate
information in finance and Accounts
i.e.”Single dick Accounting”, this
section of college is partially e-
governed. The college uses the Tally

ERP for the transparent functioning of
Accounts departnment. The sanme software
is used to generate various reports
i ke Consolidated Day Book Ceneral Day
Book Daily Cash Collection report.

St udent Admi ssion and Support

Student admi ssion for the year
2018-2019 is carried out according to
the nornms of DTE and the process of
adm ssion was followed strictly. During
t he adm ssion process adm ssion forns
are also provided to the students and
one of the faculty hel ps himpersonally
t hroughout the process. Students submt
printouts and required docunents at
respected counters.

Exam nati on

An examination cell is forned every
acadenmic year to carry out the
Uni versity exam nation work. This cel
wor ks for the snmooth functioning of
exans. It takes care that each and
every instruction and information is
circul ated anong the students and
students. To achi eve Paperl ess
communi cati on between Exam and ot her
departnents, Exam nation section uses
Gmai | and Googl e Docs.

Pl anni ng and Devel opnent

? To use ICT in the process of
pl anni ng col | ege-events and activities,
institute uses personal e-
mai | s. I nportant notices and reports are
al so circulated nmanual ly and via e-
mails. ? E-governance is the
integration of Informtion and




St udent

time effective.

Enpl oyee,

Comuni cati on Technology in all
wor ki ng processes of the system It
ains to mnimze the manual
i nprove the conmmunication,
transparent system and to be cost and
To facilitate the sane
coll ege is usedERP software with
Fi nance Account,
Li brary Modul es.

Exam nati on,

t he

efforts and
create

Adm ni stration

sheet :

Parent s

are al

Departnents. -
notices and activity reports. e
Forms: To prepare Feedback forns and
get online feedbacks of Students,

e Google Drives:
departnent w se proofs.
has Bionetric attendance for teaching
and non-teaching staff.
campus i s equi pped withCCTV Caner as
installed at various places of need. ?
To surveillance on nobile by Director
application is avail able and software
is available for surveillance on
conputer for college Authorities. ?
What sApp Group hel ps to provide the
brief notices of any event to be
happened on col | ege.

so used for

? To achieve the target of Paperless
| QAC conmittee nenbers of
using Google facilities like:
For data collection from Various
Googl e Docs:

it started
e Coogl e

To prepare
Googl e

To keep all

? The col | ege

? The col | ege

? What sApp G oups
awar eness and of
snoot h functioning of the sane.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Sanjay M I nt ernati onal NA 1500
Deshmukh Conf er ence
| CEEMSH
2020 Anand Hunbe I nt ernational NA 1500
Conf erence
| CEEMSH
2020 Vasi st h Yadav I nt ernational NA 1500
Conf erence
| CEEMSH
2020 Y M Khan I nt ernational NA 1500
Conf erence
| CEEMSH
2020 Shi vram I nt ernational NA 1500
Janj al Conf erence
| CEEMSH




2020 Swapni | I nt ernational NA 1500
Kul kar ni Conf er ence
| CEENVBH
2020 Shi shir I nt er nati onal NA 1500
Rat hod Conf er ence
| CEENVSBH
2020 Pushkar | nt er nati onal NA 1500
Thi gal e Conf erence
| CEENVSH
2020 Ashi sh Wahul e | nt er nati onal NA 1500
Conf er ence
| CEEMSH
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 One Day NA 2 Ni |
wor kshop 02/ 09/ 2019 |02/ 09/ 2019
on SDL-11
2019 One Day NA 3 Ni |
Wor kshop 13/11/ 2019 |13/11/2019
on Wbsite
Devel opnen
t
2019 NA 4 Ni |
Practi cal 22/ 08/ 2019 |22/ 08/ 2019
| mpl enent a
tion of
Net wor ki ng
Devi ces
2019 Event NA 6 1
“I EC | naug 09/ 10/ 2019 |09/ 10/ 2019
uration”
2019 Sem nar NA 4 2
on “creati 15/ 09/ 2019 |15/ 09/ 2019
vity in
Diversity”
2019 Sem nar NA 4 1
on “ Scope 18/ 10/ 2019 |18/ 10/ 2019
of 10T in
startups E
ntrepreneu
rshi p”
2019 “ Boot NA 4 1
camp on 18/ 10/ 2019 |19/ 10/ 2019
| Or”
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2019

Expert
tal k on
“ Emer gi ng
trends in
Machi ne
| ear ni ng
Artificial
Intelligen
ce”

04/ 12/ 2019

04/ 12/ 2019

NIl

2019

One Days
Wor kshop
on Al and

M.

04/ 12/ 2019

04/ 12/ 2019

Ni |l

2019

Event
“Engi neers
Day” and
Expert

16/ 09/ 2019

Lecture

16/ 09/ 2019

12

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

BYST Two Days
Entrenuer ship
Wor kshop

17/ 02/ 2020

18/ 02/ 2020

| OT Ardui no
Pr ogr amm ng

12/ 02/ 2020

12/ 02/ 2020

“1 CEEMSH
—-2K20”

43

28/ 02/ 2020

28/ 02/ 2020

Participation
Exhi bi ti on
organi zed by
BhondwePat i |
Publ i ¢ School
i n Aur angabad

07/ 02/ 2020

08/ 02/ 2020

Parti ci pation
l1stprize in
Maha- expo 2K20
organi zed by
MASSI A in
Aur angabad

36

09/ 01/ 2020

12/ 01/ 2020

I nt ernati onal
Facul ty
Devel opnent
Pr ogr am
“Strategies for
smartly
i nfusi ng
i nnovati on
desi gn and

43

16/ 01/ 2020

17/ 01/ 2020
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anal ytics for
transform ng
appl i ed
resear ch,
i ndustry
pr of essi ona
profile”

Sem nar on 17

“ETAP” software

20/ 09/ 2019

20/ 09/ 2019 1

“Traitfitfacu 38
| t yassessnent

Test”

24/ 09/ 2019

24/ 09/ 2019 1

Sem nar on 27
“Qpportunities

in JAPAN’

26/ 09/ 2019

26/ 09/ 2019 1

Visit of
German chi ef
“1 RIS BECKER’

23

05/ 09/ 2019

05/ 09/ 2019 1

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

devel opnent prograns and
hi gher education. 2.
Various | eaves avail abl e
to teaching and non-
teaching staff are
vacation | eave, casua
| eave, Earned Leaves,
nmedi cal | eave and
maternity | eave for
| adies’ staff. 3. Fees
install ments schene for
wards of staff. 4.
Enmpl oyee Provi dent Fund
for teaching and non-
teaching staff.
Subsi di zed Transport
facility for teaching and
non-teaching staff.

staff. 6. Subsidized
Transport facility for
teachi ng and non-teaching
staff. 7. Sweets are
distributed to staff
during Diwali festival.
8. Yearly Staff excursion
9. Paynent of provident
fund

Teaching Non-teaching
Permanent Full Time Permanent Full Time
16 32 1 16
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Faculty menbers are Accommuodat i on 1. Freeships for needy
pronoted for self- facility for non-teaching students. 2. Library

Facilities including,
Book Bank, journals etc
3. E-librated (E-Books

Journals) 4. State of Art
Computer labs with
Internet Facilities. 5.
Personal and Prof essi ona

Counseling. 6. Health
Counseling Facility. 7.

Ment oring Program 8.
Free Transportation to

girl students 9.
Subsi di zed transport
facility to students 10
Campus Recrui t ment
Programme: The Academic
pedagogy of the course
curriculumis nade
compl et e t hrough
pl acenent strategy that

i ntroduces students to

the corporate world
envi ronment. Under the
aegi s of | CEEM at vari ous
constituent units through
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the T and P cell, various
events are conducted to
devel op the all-round
personality of students
by meki ng them personal ly
and professionally
updated for the corporate
requirenents. T and P
cell broadly conducts the
pl acenment activities
wherein it covers Pre-
Pl acement Tal ks, |ive
project work, industrial
internship, invite
corporate speaker. In
fact, the Institute
continues to maintain a
consi stent pl acenent
record since its
i nception. 11. Soft
Skills Progranmme: This
Program i ncl udes training
i n Spoken English, ways
and nmeans to appear for
an interview and total
personal ity devel opnment
basi cally good and
ef fective comuni cation
skills. Putting ones best
foot forward. Last year
itwas organi zaed in
col | aboration of MM for
only final year students
and it wll be organized
on |large scale for al
engi neering and
managenent students in
the com ng academ c year.
The response to the
program was overwhel m ng
anongst the rural based
students. 12. Career
Cui dance Schene: The
growi ng interest and
potential opportunities
of Graduates/ Post
graduat e students
wi shing to pursue their
hi gher education and
research across d obe. To
fulfill the dream career
of hi gher education of
their choice, |CEEM
al ways organi zes |l ecture
tal ks from eni nent
personalities from
different fields to guide
our students and explore




opportunities across the

gl obe. | CEEM has a vi si on
to offer foreign | anguage
courses, offering French,

Spani sh, German and
Japanese | anguages.

the different

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

i nternal and external

audi t

The institute has a nechani sm for
internal audit nmechani sm where internal
in addition to the external
and Expenditure and the Capital
Qualified Internal Auditors from external resources have
vouchers of the transactions that are carried out
an external audit
The institutional

of all
year. Likew se,
quarterly basis.
Internal and statutory audits.
obj ecti ons.
audit teamare i mediately corrected /
taken to avoid recurrence of such errors in future.
follows Internal external financial

The i

audi t.
i s an ongoi ng continuous process
auditors to verify and certify the entire Incone
Expenditure of the Institute each year.

M nor errors of om ssions and comi ssions when poi nted out
rectified and precautionary steps are

We have our own

been permanently

appoi nted and a team of staff under them do a thorough check and verification

in each financi al

is also carried out on an el aborate way on
accounts are audited regularly by both
So far there have been no mgjor findings /

by the

nstitute regularly

audit system

year(not covered in Criterion I11)

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
| CEEM 4205000 Sal ary
View File
6.4.3 — Total corpus fund generated
22188503
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Uni versity Yes | QAC
Affiliation
Conmittee
Admi ni strative Yes Uni versity Yes | QAC
Affiliation
Conmittee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Par ent - Teacher Association (PTA) is a fornal

parents, teachers and staff that

participation in a College. The goal of all
i nvol vement ,

Par ent - Teacher

their coll ege, encourage parent
events. Objectives: ? To foster and pronote cordi al
parents, teachers and students of the coll ege/ departnent.

participate in various devel opnental activities of the col

support teachers,
rel ati onshi p anong the

organi zation that consists of
is intended to facilitate parental

Groups is to support
and organi ze

? To help guide and
| ege. ? To render al
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possi bl e assi stance for snooth working of the college and for maintaining good
discipline in the canpus. ? To institute schol arshi ps/awards for deserving
students of the college. ? To provide and ensure essential facilities to the
students of the college. Activities of PTA 1. First Year Meetings (2019-20):
PTA arranged a function to wel cone the first yearstudents and their parents on
the day of commencenent of the first year classes. A wellarranged neeting was
conducted on 08th Septenber 2019. 2. Industrial Project: In continuation to the
| ast year project, with an intention toinprove the quality of teaching —
| earni ng process and for providing industrial exposure to students, PTA deci ded
to help students fromdifferent streams to undergo industrial projects in their
industries. 3. Teacher Guardi an Schene | nplenentation: In order to ensure
better participation ofparents, students, and teachers, PTA suggested the idea
of inplenenting Teacher-CQuardi an schene effectively for the benefit of
students.

6.5.3 — Development programmes for support staff (at least three)

| CEEM of fers a wi de range of |earning opportunities to help support staff neet
their professional devel opnent goals and boost their career. They provide
instructor-led classes, certificate prograns, |eadership devel opment and custom
departnental prograns, in addition to adnministering the Educational Assistance
and Course Fee Courtesy prograns. 1. Expert Tal k by Known and Em nent
Personal ities: Expert talks are organized regularly by coll ege nmanagenent for
all support staff on regular tine interval to explore human val ues. 2. Yoga
Session: Yoga sessions are organi zed regularly for support staff for
mai ntaining their physical fitness. 3. Refreshing Programfor all teaching and
Non-teaching Staff In a Resort: A refreshing day was organi zed by coll ege
managenent in Hiranya Resort for all teaching and Non teaching staff along with
fam |y menbers for stress relieving and for a change fromday to day
activities.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

The foll owi ng neasures have been taken in the light of the suggestions nade by
the peer teamin the previous reaccreditation cycle: 1. Teachers may be
encouraged to acquire higher qualification through research: Lectures and
wor kshops have been organi zed on vari ous aspects of research, to update and
notivate staff for undertaking research. This coupled with facilities offered
has encouraged 2 teachers to conplete persuePh.D and al so a consi derabl e
i ncrease in the nunber of research projects undertaken and publications by
faculty nenbers is seen. 2. Indoor sports facilities: W have extended indoor
sports facilities and a good sports roomw th needed facilities. Students’ open
area is used for kabaddi and kho-kho. W al so use college ground for practicing
vol [ eyball. Sports unifornms and shoes are provided to participating students as
required. Qur sports Incharge gives coaching in kho-kho, kabaddi and athletics
to students who are interested in participating in different conpetitions at
the college, inter-collegiate and inter university level. 3. Coll aborative
linkages with industry and institutes of research may be undertaken: Linkages
have been established with an intention to place our students for internship
where they get on the job training and / or conduct short termresearch
projects. The institution has also entered into collaboration with many
i ndustries for career guidance and placenent. Experts fromindustry and
institutes are invited for delivering guest |ectures for our students on
rel evant topics. 4. Increased use of |CT-assisted teaching-I|earning nethods: To
facilitate better teaching-learning process many of the classroons are equi pped
with smart boards and LCD projectors. The canpus is W-Fi enabled so that
teachers can use online resources for teaching. Many of our faculty nenbers
show exhibit films and other related materials in the class through this
facility. Qur teaching nethods have becone nore varied and interesting, with
the use of these. 5. Initiatives for pronoting research anong faculty nenbers:




The managenent has provided an inpetus to research activities of faculty
menbers by extendi ng financial assistance for research projects, paper
presentations at international conferences and book publications. Qur research
journal is now refereed with an I SSN. Qur post-accreditation quality
initiatives are therefore a reflection of our positive outl ook towards
obj ective evaluation stimulating us to nake significant progress in the
direction of wonen's education, welfare and thereby enpowernent. As is evident,
our activities are not just limted to the college but also extend towards the
devel opnent of the nei ghborhood areas and the conmunity at large. It is our

const ant endeavor to becone an institution which will provide a common platform
where contenporary technol ogy neets quality education. This is congruent with
our vision of enabling our primary stakehol ders. i.e. our students to achieve

sel f actualization.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 | QAC has 03/ 11/ 2019 03/ 11/ 2019 03/ 11/ 2019 44
conduct ed
t he Acadeni c
Audi t

2019 Revi ew of 17/ 09/ 2019 17/ 09/ 2019 17/ 09/ 2019 8
Feedback
Process

2019 Revi ew of 15/ 10/ 2019 15/ 10/ 2019 15/ 10/ 2019 8
Book bank
facility

2019 “ Boot 18/ 10/ 2019 18/ 10/ 2019 19/ 10/ 2019 63
canp on | OI”

2019 One Days 04/ 12/ 2019 04/ 12/ 2019 04/ 12/ 2019 28
Wor kshop on
Al and M

2019 Sem nar on 18/ 10/ 2019 18/ 10/ 2019 18/ 10/ 2019 36
Scope of
IOT in

startups Ent

repr eneur shi

pn

2019 Sem nar on 14/ 12/ 2019 14/ 12/ 2019 14/ 12/ 2019 39
“Current
I ndustry Exp
ectations”

2020 15/ 05/ 2020 15/ 05/ 2020 15/ 05/ 2020 42
“Rei nventi ng
Research (To
transform
Academ ci an




Consul tant)

Lab to Land”

to

Rol e of
| PR for
REVENUE

GENERATI ON
Mnd to
Mar ket and

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

I nduction
Program of SE
2019

30/ 08/ 2019

30/ 08/ 2019

13 11

Car eer
Gui dance for
Pol yt echni c
students (IET
col | ege,
Kannad)

09/ 10/ 2019

09/ 10/ 2019

17 19

Expert talk
on “creativity
in Diversity”

15/ 09/ 2019

15/ 09/ 2019

35 37

Boot canp
on | Or”

18/ 10/ 2019

19/ 10/ 2019

12 10

Sem nar on
“Opportunities
i n JAPAN’

26/ 09/ 2019

26/ 09/ 2019

13 15

Expert talk
on “Enmergi ng
trends in
Machi ne
| earning &
Artificial
Intelligence

04/ 12/ 2019

04/ 12/ 2019

12 16

Visit of
CGer man chi ef
“1 RIS BECKER

05/ 09/ 2019

05/ 09/ 2019

12 14

“Sol ar Ener gy
and future
scope with
respect to
mobi lity”

Guest talk in

27/ 11/ 2019

27/ 11/ 2019

11 14

Shr ee

28/ 08/ 2019

28/ 08/ 2019

12 14
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Pr essi ng,
Val uj ,
Aur angabad

Rucha
Engi neeri ng,
Aur angabad

19/ 09/ 2019

19/ 09/ 2019

18

25

DDUKK, BAMUJ
Aur angabad

10/ 09/ 2019

10/ 09/ 2019

10

MGPL, Wal uj,
Aur angabad

16/ 10/ 2019

16/ 10/ 2019

10

15

I nduct i on
Program for DSE
(CSE) students

30/ 08/ 2019

30/ 08/ 2019

16

18

St udent s’
Approach to
st udy
Engi neeri ng

10/ 08/ 2019

10/ 08/ 2019

12

16

Ecosyst em
Devel opnent

14/ 11/ 2019

14/ 11/ 2019

30

32

Expert d oba
Sol uti ons
Aur angabad

17/ 10/ 2019

17/ 10/ 2019

20

26

KOYANA
HYDRCELECTRI C
PONER STATI ON
LI FE LI NE OF
MAHARASHTRA

11/10/ 2019

11/10/ 2019

18

22

Kal yan Tol |
Infrastructure
Pvt. Ltd.,
Gangapur

15/ 10/ 2019

15/ 10/ 2019

20

28

Ready M x
Concrete Pl ant,
Gangapur

15/ 10/ 2019

15/ 10/ 2019

14

20

Bi ogas and
Solid Waste
Managenent

Pl ant, Mahi ndra
Pvt. Ltd.,
Waluj M DC
Aur angabad

26/ 10/ 2019

26/ 10/ 2019

12

18

Ener gi ng
Trends in
Machi ne,

Lear ni ng and
Artficial
Intelligence

12/ 04/ 2019

12/ 04/ 2019

10

12

Mahi ndr a
Pride schoo
Trai ni ng

01/ 09/ 2019

01/ 09/ 2019

25

30

Qpportunities
in Electric

27/ 09/ 2019

27/ 09/ 2019

13

11




Vehi cl e

Pvt .

Rucha
Engi neeri ng
Ltd.,
Aur angabad

19/ 09/ 2019

19/ 09/ 2019

12

18

M kroni x
Gauges Pvt.
Ltd. Aurangabad

16/ 12/ 2019

16/ 12/ 2019

18

16

Met al man Aut o

Pvt. Ltd. B-12
Pl ant, M DC -
Wal uj ,

09/ 09/ 2019

09/ 09/ 2019

15

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1.5
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Ni |l
Provision for lift Yes Ni |
Ranp/ Rai | s Yes NI
Braille No Ni |l
Software/facilities
Rest Roons Yes Ni |l
Scri bes for exam nation No Ni |l
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
Ni Tl 1 1 17/ 01/ 2 1 Wonen e 15
019 Educat i on |mpower nen
of girls t
awar eness
canp
Nl 2 2 17/ 03/ 2 1 Wonen e 20
019 Educat i on |[npower men
of girls t
awar eness
canp
Ni Il 1 1 27/ 07/ 2 1 Covi D Soci al 21
020 awar eness [cont ri but
canp i on
Ni Tl 1 1 27/ 04/ 2 1 Covi D Soci al 20
020 awar eness [cont ri but




canp | i on

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

code of conduct for
group

Pr of essi onal ethics and

| CEEM

20/ 07/ 2020

This Charter attenpts
to set a system of good
governance. The pronoters
have founded | CEEM purely
as their hunble
contribution to India s
march to greatness. The
rul es, accordingly, set a
course for its governance
based upon sel fless
service, integrity and
efficiency. It shuts out
self-interest and private
gain. | CEEM shal | keep
going forward with ful
faith that with the noble
cause and the right path
it has chosen, it shall,
al ways be entitled to
support from
philanthropists in India
and abroad. |nconme Tax
Departnment has al so
granted to | CEEM t ax
concessi ons under
sections 12A and 80G
ICEEM i s an integrated
campus established with
the approval of AICTE. It
is conmmtted not only to
provide all the
facilities and services
for the students and
teachers as are
prescri bed by the Al CTE,
but also to do everything
possible to provide world
cl ass technical education
and research of a very
high quality. As the nane
of the centre suggests,
attenpts will always be
made to build up and to
sustain a student
friendly and excell ent
intell ectual academ c
envi ronment. Location of
ICCEMin a | arge and
growi ng industrial area
has i nmense potential. It
will facilitate effective
i nterface between acadeny



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/7049_Inclusion_1629967642.xlsx

of the centre and
nei ghboring i ndustri es.
It will provide students
of | CEEM an easi er access
and exposure to nost
nodern i ndustri al
processes and practi ces.
It shall also have good
scope for canpus
i nterviews and
pl acenents. | ndian
Institute of Rura
Wirkers (I1RW and the
I nstitute of Technol ogy,
Managenent and Research
(ITMR ) are two
regi stered charitable
societies and 5 public
trusts. They have jointly
establ i shed | CEEM as a
joint venture with a
comm tnent for nurturing
internationally
accept abl e excel | ent
qual ity technical
education and research in
Engi neering and
Managenent. Sever al
i ndustrial bosses,
successful Entrepreneurs,
Educati oni sts, Engi neers,
Soci al Workers two of
them of world fanme and
Admi ni strators are anobng
t he founders and nenbers
of these two societies.
Al'l of themare keen to
support ICEEM in every
possi bl e way. Any
soci ety, anywhere, can be
proud of such capabl e and
supportive menbership.
The two societies have
si gned a Menorandum of
Under st andi ng ( MOU)
describing their
respective roles and
shares in the devel opnent
and managenent of | CEEM
That MOU shal |l be the
basis of this Charter and
all the Rules,
Regul ati ons, Byel aws or
Procedures made, from
time to tine, to nanage
the various activities
undert aken by | CEEM and
shall be binding inits




letter and spirit upon
all the authorities,
of fice bearers and
officers of the centre
More specifically, the
primary responsibility of
repayi ng, servicing or
di scharging of all the
| oans obt ai ned from banks
or capital investnents
made by the two pronoter
soci eties for devel opnent
of | CEEM under the M O U.
or otherw se, shall be on
the | CEEM The paynents
of interest and principal
install ments on the above
| oans, deposits or
i nvestnents shall be the
first charge upon all the
i nconmes and ear ni ngs of
| CEEM and shal | al ways be
so presented in the
financial statenents of
| CEEM This Charter is
made to declare the
m ssion, vision and the
val ues whi ch the | CEEM
shall foll ow and
acconpl i sh t hrough
various activities. The
Charter al so provides for
| CEEM s organi zati onal
structure and descri bes
the duties,
responsibilities and
powers as well as
performance apprai sal and
accountability of | CEEM s
various 6 authorities,
of fice bearers and
of ficers. The Charter may
al so be called | CEEM s
Rul es of Governance or
ICEEM s Articles of
Organi zation. Rul es nmade
fromtinme to time by the
affiliating University,
Al CTE, UGC and
Directorate of Technica
Educati on, Mharashtra
State shall also be
bi nding to the extent
they are relevant and
appl i cabl e.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants




Savitri Bai
Phul eJayanti
cel ebration

03/ 01/ 2020

03/ 01/ 2020

20

Ji j aumaasaheb
Jayanti cel ebration

12/ 01/ 2020

12/ 01/ 2020

19

Swani vi vekanand
Jayanti cel ebration

12/ 01/ 2020

12/ 01/ 2020

19

Net aj i subhas
chandr abos
Jayanti cel ebration

23/ 01/ 2020

23/ 01/ 2020

19

Sent
seval al mahar aj
Jayanti cel ebration

05/ 02/ 2020

05/ 02/ 2020

18

Chatrapat i
Shivaj i mahar aj
Jayanti cel ebration

19/ 02/ 2020

19/ 02/ 2020

19

Sent ravi das maha
raj Jayanti cel ebrat
i on

19/ 02/ 2020

19/ 02/ 2020

19

Vasant rao nai k
Jayanti cel ebration

01/ 07/ 2020

01/ 07/ 2020

14

Lokmanya til ak
Jayanti cel ebration

23/ 07/ 2020

23/ 07/ 2020

18

Annabhau sat he
Jayanti cel ebration

01/ 08/ 2020

01/ 08/ 2020

18

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1) Green landscaping with trees and plants: Canpus is one of the greenest and
cl eanest canpus in the region. Harboring abundant greenery which inhabits a
variety of flora and fauna. QG her significant nmeasure includes the installation
of solar panels as a source of renewabl e energy. Al so, institute encourages
students and staff to participate in tree plantation activities. The natural
| andscape pre-doninates the canpus with a rich biodiversity of flora and fauna
which is taken care of by a dedicated team of workers. A continuous nonitoring
of the biodiversity is carried out by students, teaching and non-teaching
staff. This helps in nmaintaining the land quality The col | ege organi zes
periodical NSS canp to inculcate the values of plantation anong the students
and the faculties 2) Plastic free canpus: The coll ege sensitizes the staff and
students to tackle the nmenace of plastics which are a nmajor contributor to
pollution. Since we believe in eco-friendly practices, everyone is discouraged
fromusing plastic bags. Posters encouraging ideas of plastic free environnent
are di splayed at proninent places inside the canpus. Plastic bags are not
al l owed inside the canpus and waste materials are thrown only in dustbins.
Dustbins are allocated in different |ocations inside the canpus. 3) Energy
Conservation and Use of Renewabl e Energy Col |l ege construction allows for
natural ventilation and lighting throughout its canpus which hel ps conserve the
energy demand. Long sl ender and clerestory windows in library, nearly
elimnates the need for artificial lighting. Energy efficient lighting fixtures
like LEDs are used in all classroons and departnments. H speed internet W-fi
facility facility are available in the college. 4) Water Conservation and
Managenent Large green area of the coll ege canpus allows for percol ation of
water into the soil thereby facilitating rechargi ng of underground water
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reserves. College only uses non-potable water for nmaintaining its gardens. Rain
wat er harvesting is also being practiced in the building. 5) Hazardous waste:
Waste is an obvious culprit and pollutant, contributing to landfills and toxins
which harmthe earth’s soil and atnosphere. Keeping this in mnd, the waste
material in college is segregated into as toxic and non-toxic wastes in the
| aboratories. Indiscrimnate use of chem cals is discouraged during practica
cl asses. .6) E waste managenent E-waste fromlabs is properly collected and is
given to the licensed recycler, reused wherever possible, donated and sold if
possi bl e. Non-wor ki ng conputers, nonitors, and printers are di scarded and
scrapped on a systematic basis. Sone parts useful for other systens are kept
aside for future use. Students are also inparted awareness and educati on about
E-Waste Sem nars and cl ass teachings are given for the proper waste disposal.
Use of plastic bags are di scouraged in the campus Non-working conputers,
nonitors and printers are discarded and scrapped on a systematic basis.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

7.2 best practices: Best Practice 1. Financial Aid to the deserving students by
the college Objective: ¢ It has been obtained fromthe profile students joining
various courses of the college that there are many students com ng fromthe
rural areas with | ow econom ¢ back ground. ¢ Their parents are unable to
provi de them a sustained financial support because agriculture, being a ganble
with rain in the district, is not a source of assured incone. So, the noble
obj ectives of the practice are « To extend financial aid to the poor students,
especially fromthe rural, to save them from discontinuation of their studies
owi ng to poverty ¢ To support financially institute gives scholarship to al
t he deserving poor students wi thout any discrimnmination of caste, creed or
gender. To pronote the ‘equality’ anong the students ¢ ¢ To inculcate the
val ues of ‘generosity’ and a ‘sense of social responsibility’ anong the
students. The expected outconme is that the students should be able to conplete
their degrees with good marks. ¢ The beneficiaries should treat the needy with
the principle of ‘lend a hel ping hand wi thout discrimnation.” Context: The
nobl e objective had its teething as well as challenging troubles inits
desi gning and i npl enentation. Pooling up of the required resources was a tough
task. Many students need financial support for adm ssion fees.Mst of themare
deservi ng candi dates who need help due to their financial backwardness.
Practice : The college is situated in rural area where there were frequent
droughts and fam nes. But the poor parents ambitious to send their children for
hi gher education. Hence this practice is intended to help themw th the neagre
resources avail abl e. Evidence of Success: Qur College has taken a firmresolve
to extend financial support to the deserving students and help themto continue
their education. The financial support is extended to the deserving poor
students w thout any discrimnation of caste and creed. The Director and
adm ssion comittee of our college has been decided to provide adni ssion fee
for some deserving students by the avail able sources. Problenms encountered: No
probl em encount ered Best Practice 2. Title of the Practice: COVID Center and
Activity Objectives: ¢« To screen the peoples have sonme common COVID 19
infections « To di agnose and provi de appropriate and adequate treatnent for
these health conditions ¢ To provide referral services for conplex health
problens ¢ To inpart Health education for raising awareness and adoption of
healthy lifestyle Context: ICEEMis one of the educational institute of
Aur angabad situated at ruler area where facility regarding COVID 19 is |ess
which directly inpart life to overcone this problem | CEEM has undertaken the
task for thesepeoples. Recently, there is incorporation of health check-up of
the teaching staff of institutes too. Practice: Wth m ssion of the | CEEM
coll ege continues its best practice of lending its hands in comunity
devel oprment, since Novenber 2019 , the pandemic situation Of COVID 19 created




uncertainty of human life and their survival on earth. Today whole world is
fighting with the pandem c situation due to COVID 19 so that | CEEM boys hoste
is made avail able as Quarantine center. ICEEMinstitute provided best
facilities to quarantine center Feedback is collected fromthe representatives
regarding the health in terms of regularity, punctuality, sincerity, quality.
The coll egel authorities provide anple support for this activity in ternms of
venue arrangement, , co-ordination of the activity Evidence of Success: Mgrate
people felt as they are living at their own hone. Center nmade availability of
tea, breakfast, lunch, dinner, tooth, brush, tooth paste, bath soap, cloth the
coll ege hadinstalled one |arge size TV set for the entertai nment of these
peopl e. the proper care of health and nmedi ci ne was gi ven. Thesuccess of
evidence it that all these migrate people had tears in eyes when they left for
their native. They gave oral feedback as they felt they are living at their own
hone. Probl ens encountered: The magni tude of the task is very vast owing to the
enor nous nunber of peoples get infected. Hence, it is challenging to conplete
the task within limted tine span and nmanpower. Monitoring the health is of
very inportance task. Apart from di agnosis of common /rare health problens, it
is also essential to for adopting healthy lifestyle practices |ike personal
hygi ene, healthy diet, physical activity, hygiene, not falling prey to
addictions, etc Title of the Practice 3: Industry Collaboration as a curricular
aspect (bjective : ¢ | CEEM has an educational phil osophy that establishes a
bri dgi ng gap between theory and practice |like industry and academ cs. -
curriculumactivity continuously being innovated upon and refreshed to refl ect
the | atest devel opnents in technology and trends within industry. ¢ Pure
academ cs are suppl enented by industry collaboration Context: ICEEMis an
reputed institute with a m ssion to advance know edge and educate students in
sci ence, technology, and other areas. It is one of the fastest grow ng
institute that has created an institutionalized framework for achieving a
vi brant environment that successfully inculcates an anbi ence for experiential
and cooperative | earning and education. The Practice has introduced industry
internship as integral part of its curriculum maximum student has to do an
i ndustry internship before he graduates. The academ ¢ curriculumtakes the
cl assroom for a specified period to a professional |ocation where the students
and the faculty along with the industry experts get involved in real life
probl ems. This ensures that an adequate nunber of suitable projects are
avail able fromthe various organi zations to confortably accommodate all the
students. Based on this information, the students submt their preferences for
the various projects and organi zations. Practice: Faculty Devel opnent
Programes : Wrkshops As the electives are designed by Industry Experts, the
academ c faculty should be trained in those energing areas to effectively train

the students., industries used to conduct workshops in Acadeni ¢ Canpuses and
their Devel opment Premises with their own experts. During these workshops,
faculty will be given exhaustive training on practical conponents. Industries

al so certify the faculty who successfully conplete the workshops. These
wor kshops are also called as Faculty Devel opnent Programers. Wrkshops for
Students : Industries regularly conduct workshops for students in energing
areas of technology and engineering. By this, industries directly address the
students and train themin the best practices followed in industries. These
wor kshops fill the gap between the faculty offering and industry requirenent,
Col | ege al so organi ze Industrial Visits, Sem nars, guest |ectures Evidence of
Success : nodel of education has a structured nethod for integrating education
wi th practical work experience and accommobdates an enriched environnent
Continui ng successfully fromlast few years. Covers all disciplines nmaxi num
students participate. Average stipend paid by sone industries to students
Probl ens Encountered : Participation and sustained commtnent and dedi cati on of
faculty nmenbers Active Student Participation Quality teaching cannot be defined
in any one way. It nust necessarily be understood differently so require
Teaching Learning Centre for faculty




Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://iceemabad. conl best practi ce2019-20. docx

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

ICEEM I nstitute has a vision of attaining a position in top 100 colleges in the
country by 2025. Wrrking towards this vision, the institute focuses on the
devel opment of the students and faculties on various fronts. The | ocation of
ICEEM in the industrial hub of Wluj MI.D.Cis a distinct and uni que feature
whi ch separates us fromother colleges of the region. The industrial area of
Waluj MDCis aptly regarded as autonobile hub as it is honme to nore than top
100 autonobile conpanies and its ancillaries. These include Bajaj Auto,
Endurance Systens, Varroc Engi neering, Mrathwada Auto Cluster, etc. Because of
its proximty to various |eading industries, we have signed up Menorandum of
Under standi ng (MbU) with several conpanies. W do have prom nent nenbers from
i ndustries in our College Governing Body. Frequent neetings, seninars,
wor kshops, etc are arranged with these industrialists so as to update and groom
students as well as faculty nmenbers of ICEEM Not only this, many industries
provide internships to our students. They al so provide access to their research
and devel opnent facilities for students so that they remain at par with the
i ndustry standards. Frequent industrial visits are being undertaken for the
students of | CEEM so as to upgrade their know edge and keep them abreast with
changi ng i ndustry standards. Mreover, few industries also share their
production facilities with students for conpleting their final year projects.
Under this Skill enhancenment, the students are not just restricted to attaining
good marks but al so, successfully using their know edge and skills for the
betternment of the society. Students fromdifferent departnents have or are in a
process to register patents for their respective projects. No doubt, the
contribution fromthese industries has hel ped our | CEEM students to achi eve new
heights in their career. Job fairs are also being regularly conducted for the
students of final year polytechnic colleges, in our |CEEM canpus. Mst of the
reput ed conpani es have their stalls in these fairs. | CEEM provi des a wel |
establish platformto bridge the gap between industry and academni a. Finally,
our | CEEM students get chance to prove their worth while appearing for
interviews (Both On-canpus and O f-canpus). This uniqueness for | CEEM has
proved advantageous in ternms of increased interaction with the industries.

Provide the weblink of the institution

https://iceemabad. com 7. 3institutionaldistinctiveness. docx

8.Future Plans of Actions for Next Academic Year

1. Toinitiate startup activities on the canpus. 2. To initiate Section 8
conpany activities under 11 C 3. To introduce students wel fare gender difference
schenmes to students. 4. To establish a Robotics |lab. 5. To start all types of
consul tancy services as per Departnent. 6. To introduce the Center O Excell ence.
7. Gve training to students as per industry requirements. 8. To establish an IPR
cell to pronote research innovation in students as well as faculty. 9. Awareness
program on Entrepreneurship for Students. 10. Proposal for financial assistance
to the Government departnent/Societies for the organization of semnars. 11.
Organi zation of nore Sem nars/ Wrkshops with the use of ICT in Quality Teaching
Learni ng and Research Methodol ogy for quality research work. 12. Online feedback
system for students other stakeholders. 13. To ensure the quality of academc
progranms. 14. To organize a variety of co-curricular activities for the holistic
devel opnent of students in a present conpetitive world. 15. To create resources
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| |and utilizing themfor the educational upliftnment of common peopl e.
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